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April 11, 2023 

The Honorable Darrell Clarke 

City Council President 

City Hall, Room 490 

Philadelphia, PA 19107 

Dear Council President Clarke, 

This letter is in response to questions raised by Councilmembers during the Five-Year Plan and Finance 
hearings on March 28 and 29. The following questions were asked: 

Office of Property Assessment 

Councilmember Jones: How much nontaxable real estate value is allocated to nonprofits? 

For Tax Year 2023, the aggregate assessed values for properties receiving a non-profit exemption are: 

 Total Market Value: $15,985,157,039 
Total Taxable Assessment: $462,889,319 
Total Exempt Assessment: $15,522,267,720 

These numbers reflect the values for cultural institutions, institutions of learning (non-school district), 
religious institutions, cemeteries, medical/health facilities, and other uses that meet the State of 
Pennsylvania’s five-prong standard for non-profit exemptions.  These numbers do not include the values 
for properties that receive exemptions due to being owned by the School District of Philadelphia, any 
government (federal, state, or city) or government agencies/authorities, telecommunications/utility 
companies, and qualified disabled veterans. 

Councilmember Phillips: Provide information about how evaluators review properties (including any 
hands-on work). 

Most residential properties receive projected values through the mass appraisal/modeling process.  These 
projected values are reviewed by the Evaluators to see how they compare to recent sales prices and to 
similar properties in that area.  Evaluators are able to make adjustments to the projected values before the 
values are certified. 

OPA updates our property data records throughout the year to ensure we capture the differences between 
properties.  OPA’s sources of data include onsite inspections in the field, aerial and street level imagery, 
appraisals submitted to OPA, and permit information obtained from L&I. 
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Councilmember Harrity: What is the entry level salary for an evaluator?  
 
The starting salary for the Evaluator 1 position is $45,769.  
  

Philadelphia Police Department  
 
Councilmember Bass: Provide a list to the Chair with sites for outside camera investments/plans.    

 
The Philadelphia Police Department is currently funded for 50 new camera locations in FY23 and 50 in 
FY24 (FY23 already purchased and installed). Projects like SPZ, Short Dumping, and other Departmental 
or Council requests are separately funded.    

    
The locations are determined by: 
   
• Request to the CO, Intelligence Bureau from either Regional Operations Command (ROC), 

Divisional or District Commanders.  
• Requests are vetted using crime data and statistics from the Research and Analysis Unit, Strategic 

Intelligence Unit, and RTCC (all reporting to the Intel Bureau). 
• Requests are simultaneously vetted by OIT for the feasibility of deployment to requested locations, 

taking into consideration the availability of existing physical mounting platforms (poles), available 
power, and availability of fiber infrastructure.   

    
    

Councilmember Thomas: In Camden, 80% of the city is under surveillance. What % of Philadelphia is 
under surveillance, and how much is considered high crime areas?   

   
It should be noted Camden and Philadelphia are very different cities.  Camden is 7% of the total land area 
of Philadelphia, and Camden’s urban density is also higher, with 329 streets per square mile compared 
to Philadelphia's 277 streets per square mile.    

      
Analysis & Investigations looked at PPD’s camera placement and surrounding violent crime and their 
analysis showed that approximately 85-90% of cameras are placed in areas at or above the mean for violent 
crime. Captains are selecting areas based on crime trends, historical data, and community input. 
Additionally, some areas do not have the infrastructure to hang cameras (fiber), limiting OIT's installation 
capability.  
 
Councilmember Harrity: How many actual crime cameras are in high-crime areas?    
 
There are 1,110 camera installations currently located in above-average crime areas. 
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Department of Labor 
 
Councilmember Gilmore-Richardson: Please provide a copy of Labor’s Sexual Harassment Policy. 
 
Please see Appendix A for the City of Philadelphia’s Sexual Harassment Prevention policy.  
 
 
Office of Human Resources  
 
Councilmember Thomas: How much OHR funding is dedicated to digital advertising? 
 
OHR's Proposed Budget for FY24 includes approximately $565,000 dedicated to support two digital 
platforms and $365,000 dedicated to developing a promotional campaign to promote the City as an 
employer of choice. We are also working with the Recruitment and Retention Committee and look 
forward to the Committee's recommendations. 
 
In addition, the Spring Mid-Year Transfer Ordinance that was voted out of committee on March 30th 
includes $1,000,000 in FY23 funding to assist with PPD recruitment efforts. We are meeting with 
representatives of the Police Department to discuss how we can best leverage this funding.   
  
The department is also hiring a Director of Communication who will build our capacity. 
  
Lastly, the Office of HR&T manages SmartRecruiters, which is a web-based talent acquisition platform. 
The funding for this tool is maintained in the Office of Innovation and Technology. 
 
Department of Planning and Development 
 
Council President Clarke: NPI affordable housing Construction project: Had a ground breaking a 
year ago and ready to go, why isn't it moving and how can we get it moving?  
 
Land Management is compiling a list of all Turn the Key (TTK) related projects and scheduling a 
coordination meeting with the Department of Licenses and Inspections (L&I). Going forward, Land 
Management will be working proactively with L&I to ensure TTK projects are moving expeditiously 
through the permitting process. 
 
Department of Public Property 
 
Councilmember Jones: Can we get a full list of all improvements to public safety facilities? 
 
Police 
Current projects: 

o PD 16  
• ADA ramp 
• Concrete work 

o PD17 
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• Roof 
o PD15 

• Complete renovation 
 

o PD 17 & PD 35  
• ADA ramps 
• Concrete work 

 
Projects in the Pipeline: 
 

o North Central Public Safety Building (PD22) 
• Complete new Police District 
• PAL Center, Community Center, PD22 

o PD39 
• Design to determine if complete renovation possible or need new facility 

o Forensics  
• New state of the art facility 

o Firing Range 
• Design to protect trails and facility  

 
Fire 
Current Projects: 
 

o Engine 57  
• Replace "house" side of building 
• Renovations to apparatus bays 

o Engine 11  
• Reconstruct lower level (bunks, bathrooms) 
• Renovations throughout 
• Replace roof & windows 

o Ladder 16  
• Renovations to accommodate potential reactivation of Engine 6 
• Apparatus floor structural improvements 
• Gender-neutral bathrooms 

o Engines 43, 54, 61 & 64 Structural Renovations   
• Apparatus floor structural improvements 

o Engine 56  
• Masonry restoration 
• Replace windows 

o Engine 44  
• Enclose last remaining watch desk exposed to apparatus floor 

o Engine 49  
• Reconstruct apparatus floor & apron 
• LED lighting in apparatus bay  

o Engine 72  
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• PPE Decontamination Room for North Central area

Projects in the Pipeline: 

o Kitchens Renovations
• Engine 3
• Marine Unit 2
• Engine 40
• Engine 41
• Engine 44
• Engine 54

o Windows Renovations
• Engine 3
• Engine 19
• Marine Unit 2

o Vehicle Storage Facility

Prisons 
Current Projects: 

o PICC Roof Replacement
o PICC Max Side Door and Lock Improvement
o PICC LED Lighting and Cell Lighting Upgrade
o PICC Fire Alarm Replacement
o PICC Security and Communications Improvement Project
o Prisons Powerhouse Floor and Window Replacement Project
o CFCF Roof Replacement
o Detention Center bathroom repair work
o CFCF and RCF Lock replacement
o Campus Wide Paving Project

Projects in the Pipeline: 
o PICC Air Handler Unit Replacement
o Detention Center Health Wing Chiller Replacement
o Detention Center LED Lighting
o PICC Drywall and Glass Replacement Project



City of Philadelphia's 
Sexual Harassment Prevention Policy 

INTRODUCTION 

This document explains the City of Philadelphia's policy prohibiting discrimination based on sex, 
gender identity, and sexual orientation; sexual harassment; and retaliation of employees and 
applicants. If you have experienced or witnessed inappropriate conduct, or prohibited conduct as 
defined by this policy, please utilize the procedures for making complaints outlined in Section V. 
The City will take appropriate action to investigate, resolve, and prevent discrimination, sexual 
harassment, and retaliation, and to protect the rights of anyone who files a complaint. 

TABLE OF CONTENTS 

I. Statement of Policy

A. Dissemination/Training
II. Statement of Prohibition

III. Definitions
IV. Prohibited Conduct

A. Physical
B. Verbal
C. Non-Verbal
D. Visuals
E. Sexual Favoritism
F. Gender Identity/Sexual Orientation
G. Use of Technology
H. Retaliation
I. Other Forms of Prohibited Conduct

V. Complaint Process
A. Reporting Options
B. Procedures for Investigating and Resolving Complaints

VI. Duty to Cooperate with Investigations
VII. Responsibilities and Duties of Managers and Supervisor

A. Responsibility for Work Environment
B. Standard of Conduct

VIII. Employee Acknowledgement Form
Attachment A

Attachment B
Attachment C
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